





One price, easy payment terms
Simply work with us to agree a manageable payment plan and receive
ready access to sound advice as and when you need it from designated

lawyers that know you and your organisation.

1ead start

reate personal and

ionships. That's why
we designate named lawyers to you
from the outset. And that's why we
offer our HR Healthcheck review of
your existing policies as standard - so
that we can get to know you and your

nd identify any alarm

n the start.

nsight we need to make

dations for change and
you a better understanding of your
current position.

Also in the starting line

As part of the fixed fee arrangement,
our standard HR Rely service includes
arange of professional privileges to
support you in your day job:

Round-the-clock advice you can
rely on.

Regular employment law updates
from those-in-the-know, brought to
you in our HR Focus newsletter and
instant e-bulletins.

Priority access to our popular
employment law seminars with the
opportunity to quiz our team and
meet other organisations facing
similar issues.

Discounts on training and audits
to keep a check of your evolving
employment law needs following
our initial HR Healthcheck.




Optional extras

Designed with you in mind, a number of specialist ‘bolt-ons’in addition to our
extensive fixed-fee services are available, helping you to keep an even tighter rein
of your organisation’s HR requirements.

HR audit plus Practical training Health and safety
Choose audit plus for a complete Specialist HR training programmes We know that dealing with health
assessment of all your HR policies designed around your needs and and safety issues can seem frustrating
and procedures to ensure your delivered in a format to suit. and melodramatic at times, but in
organisation is fully in-line with the today’s risk averse age it's a must-do’
latest legislation and working to best From one-on-one sessions to interactive  that —if you don’t — could result in
practice recommendations. workshops, we approach all our courses  serious consequences.

in the context of real-life scenarios,
As part of this process we will also explaining legal obligations through HR Rely helps take the pressure off
implement any changes or new policies.  practical examples. by working with you to improve your

safety performance and — ultimately -
your bottom line.

Insurance protection

Furthermore, we can also insure
you against the cost of employee
compensation claims.

For a fixed annual premium, you
can cover your legal costs and any
resulting compensatory awards as
well as benefit from the peace of
mind this brings.

In short, no matter your concern,
we are here to help you feel confident
in your decisions.

Feel confident in your



Want ready access to straight-up legal advice
on all HR related issues?

Talk to us.

As solicitors we're all too aware that legal speak can be
intimidating, impersonal and sometimes baffling.

That's why with HR Rely we cut through jargon to deliver
the calibre of legal expertise that's synonymous with
Weightmans, but without the ticking clock and without the
pomp and ceremony associated with traditional law firms,

If our approach strikes a chord, talk to us.
Simply contact us to find out more.

Tel: 0845 026 7589
Email: hrrely@weightmans.com

www.hrrely.com

Birmingham Leicester Liverpool London Manchester
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