Meaning of sexual harassment

Harassment may be sexual in nature. The law defines sexual harassment as: 

· conduct of a sexual nature that has the purpose or effect of violating someone's dignity, or creating an intimidating, hostile, degrading, humiliating or offensive environment: 

· less favourable treatment related to sex or gender reassignment that occurs because of a rejection of, or submission to, sexual conduct.

Employers are legally obliged to take reasonable steps to prevent sexual  harassment of their workers in the course of their employment  and by third parties.


Examples of sexual harassment

Sexual harassment can occur in many forms, and can take place either at work, outside  work, in person, or online. While this is not an exhaustive list, examples include:

· physical  conduct of a sexual  nature, unwelcome physical  contact or intimidation;

· persistent suggestions to meet up socially  after a person has made  clear that they do not welcome such  suggestions;

· showing  or sending  offensive or pornographic material by any means (e.g. by text, video clip, email or by posting  on the internet or social  media);

· unwelcome sexual  advances, propositions, suggestive remarks, or gender-related insults;

· offensive comments about appearance or dress, innuendo or lewd comments;

· leering, whistling or making sexually suggestive gestures; and

· gossip and speculation about someone's sexual  orientation or transgender status,  including spreading malicious rumours.

Preventative steps

We are committed to taking proactive measures to prevent all forms of bullying and harassment, including sexual  harassment, of our workers by [INSERT RELEVANT EXAMPLES]: 

· ensuring all new starters attend equality, diversity and inclusion training and anti-bullying and anti-harassment training, as part of their onboarding programme;

· requiring all employees to attend regular equality, diversity and inclusion training and anti- bullying and anti-harassment training on at least an [annual] basis;


· providing additional training for line managers to ensure that they understand how to implement this policy effectively  and their role in preventing and stopping  bullying and harassment from occurring in the workplace [and by third parties that you may have contact with];

· encouraging individuals to support our equality, diversity and inclusion, and anti-bullying and anti-harassment, initiatives by attending  events  and workshops organised by the [employee resource groups/workstreams/support groups] to educate themselves on the challenges faced by others and how to help alleviate these  in the workplace;

· monitoring our workplace culture through anonymous surveys, exit interviews, one-to-one conversations, return-to-work meetings and employee resource groups to identify and address any issues;

· undertaking regular risk assessments to determine reasonable measures that can be implemented  to minimize the risk of exposure to sexual  harassment in the workplace [and by third parties that you may have contact with]; and

· ensuring that our approach to all forms of discrimination, and bullying and harassment, is communicated to all workers [and third parties that you may have contact with].

We are committed to providing a safe and respectful workplace and promoting a working environment free from discrimination, harassment, bullying or victimisation. 
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Meaning   of   sexual   h a r a ss m e n t     H a r a ss m e n t   m a y   be   sexual  in   n a t u r e .   The   law   de fi nes   sexual   h a r a ss m e n t   a s :          conduct   of   a   sexual  n a t u r e   that   has   the   p u r p o s e   or   ef f ect   of   violating   s o m e o n e ' s   dignit y ,   o r  c r e a t i n g   an   intimidating,   hostile,   d e g r a d i n g ,   humiliating   or   o f f e n s i v e   e n v i r o n m e n t :         less  f a v o u r a b l e   t r e a t m e n t   r e l a t e d   t o   sex   or   g e n d e r   r e a ss i g n m e n t   that   o cc u r s   because   of   a  r e j e c t i o n   of,   or   s u b m i ss i o n   t o,   sexual  c o n d u c t .     E m p l o y e r s   a r e   legally   obliged   t o   ta k e   r e a s o n a b l e   steps   t o   p r e v e n t   sexual    h a r a ss m e n t   of   their   w o r k e r s  in   the   c o u r s e   of   their   empl o yment    and   b y   thi r d   p a r t i e s .       Examples   of   sexual   h a r a ss m e nt     Sexual  h a r a ss m e n t   can   o cc u r   in   many   f o r m s ,   and   can   ta k e   place  e i t h e r   at   work,   outside    work,   in  p e r s o n ,   or   o n l i n e .   While   this   is   not   an   exhausti v e  list,   examples   i n c l u d e :        physical    conduct   of   a   sexual    n a t u r e ,   unwelcome   physical    contact   or   i n t i m i d a t i o n ;        p e r s i s t e n t   s u gg e s t i o n s   t o   meet   up   socially    a f t e r   a   p e r s o n   has   made    c l e a r   that   th e y   do   n o t  welcome   such    s u gg e s t i o n s ;        showing    or   sending    o f f e n s i v e   or   p o r n o g r a p h i c   m a t e r i a l   b y   any   means   (e . g .   b y   text,   video   c l i p ,  email   or   b y   posting    on   the   i n t e r n e t   or   social    m e d i a ) ;        unwelcome   sexual    ad v ances ,   p r o p o s i t i o n s ,   s u gg e s t i v e   r e m a r k s ,   or   g e n d e r - r e l a t e d   i n s u l t s ;        o f f e n s i v e   comments   about   a pp e a r a n c e   or   d r e ss ,   innuendo   or   lewd   c o mm e n t s ;        l ee r i n g ,   whistling   or   making   sexually   s u gg e s t i v e   g e s t u r e s ;   a n d        g o ss i p   and   speculation   about   s o m e o n e ' s   sexual    o r i e n t a t i o n   or   t r a n s g e n d e r   status,    i n c l u d i n g  s p r e a d i n g   malicious   r u m o u r s .     Preventative  steps     W e   a r e   committed   t o   taking   p r o a c t i v e   m e a s u r e s   t o   p r e v e n t   all   f o r m s   of   bullying   and   h a r a ss m e n t ,  including   sexual    h a r a ss m e n t ,   of   our   w o r k e r s   b y   [ INSE RT RELEVANT EXAMPLES]:         e n s u r i n g   a ll   new   s t a r t e r s   attend   equalit y ,   d i v e r s i t y   and   inclusion   t r a i n i n g   and   anti - bullying   a n d  a n t i - h a r a ss m e n t   t r a i n i n g ,   as   p a r t   of   their   o n b o a r d i n g   p r o g r a mm e ;        r equiring   all   empl o y ees   t o   attend   r e g u l a r   equalit y ,   d i v e r s i t y   and   inclusion   t r a i n i n g   and   anti -   bu llying   and   a n t i - h a r a ss m e n t   t r a i n i n g   on   at   least   an   [ a nn u a l ]   b a s i s ;      

